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0306m8035, LogMHsTMOHOLM BSVIMO, 06MZ530MO BosMM30L Lol gds.

Abstract. In the modern world, no one argues that human resources are the most
important and critical resource for an organization and that is the strong foundation of any
company. Effectiveness of management is the key to the longevity success and
advancement of an enterprise. Effective management, in turn, involves stimulating and
motivating staff.

In this respect, the Japanese human resource management mechanisms are very
interesting, which have gained recognition in the world as the best management system.
And for us as a country in development, it is very important to share the experience of

a country like Japan. As Japan, Georgia is a small and developing country.Consequently,
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the research, introduction and introduction of new innovative management systems is
crucial for the improvement of the economy and for the development of the business our
country can and will succeed in the global economy.

Keywords: Human Resources, Japanese Management, Global Economy, International

Market, Innovative Management System.
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